
 

 
 
 

 

 



About this Report   
 
Sacred Heart Primary School, Tocumwal is registered by the NSW Education Standards 
Authority. Catholic Education Diocese, Wagga Wagga (CEDWW) is the ‘approved authority’ 
for the Registration System formed under Section 39 of the Education Act 1990 (NSW). 
 
Sacred Heart Primary School’s Annual Report to the community provides parents and the 
wider community with fair, reliable and objective information about the school’s 
performance measures and policies, as determined by the Minister for Education. The report 
also outlines information about initiatives and developments of major interest and 
importance during the year and the achievements arising from the implementation of the 
school's Annual Improvement Plan.  
 
The Annual Report demonstrates accountability to regulatory bodies, the school community 
and Catholic Education Diocese, Wagga Wagga. This report has been approved by Catholic 
Education Diocese, Wagga Wagga and in so doing, acknowledges that Sacred Heart Primary 
School, Tocumwal has the appropriate processes in place to ensure compliance with all NSW 
Education Standards Authority requirements for registration and accreditation. 
 
This report complements and is supplementary to Sacred Heart Primary School newsletters 
and other forms of communication. Further information about Sacred Heart Primary School 
may be obtained by contacting the school directly or by visiting the school’s website. 
 
 

 

1 

http://web.sjfww.catholic.edu.au/


Section 1: Message from Key Groups in Our School Community 
 
Message from the Principal 

This year has been one of growth, reflection, and continued development, and I am filled 
with pride as I look back on the progress that has been made at Sacred Heart. We have seen 
our students thrive in a variety of ways academically, emotionally, creatively and athletically. 

As the school moves forward into 2025, I am excited about the strong foundations that have 
been laid this year. The implementation of the Spelling Mastery program has begun to show 
promising results, and I am confident that it will continue to have a positive impact on the 
students' learning outcomes. Alongside this, our professional learning focus on embedding 
the new NSW curriculum and exploring the new Religious Education Pedagogy from 
CEDWW has strengthened the collective expertise and the staff’s ability to provide the best 
educational experiences for our students. 

We have also worked hard to create an environment where our students feel engaged and 
inspired, whether through our enriching extracurricular activities, like the Student 
Engagement Days and the end-of-year production of The Rainbow Fish, or through the 
exciting outdoor experiences such as our excursion to Borambola Sport and Recreation 
Centre. These experiences are an important part of our school culture and contribute to the 
holistic development of our students. 

One of the highlights of this year has been the launch of our Little Hearts Playgroup. This 
community initiative has been a wonderful success, allowing parents, caregivers, and young 
children from the wider community to connect with our school. It has been an invaluable 
way to foster relationships, strengthen community ties, and introduce our school to families.. 
We are excited to see the growth of this program in the coming years. 

I want to take this opportunity to thank members of the Sacred Heart community who have 
been supportive throughout my time at Sacred Heart. I wish the incoming Principal every 
joy and success for the future and another year of growth and achievement in 2025. 

Jeremy Grear 
Principal 
 
Message from the Parent Body 

2024 was another year of achievements, growth and fun for our children at Sacred Heart. 

We welcomed new families and farewelled other families. Each family brings a diverse 
perspective and skill set to our school community. 

Our involvement in engagement days with St Josephs’ Finley and Jerilderie allowed the 
children the opportunity to make new friendships and engage in different activities, 
sporting, wellbeing and craft. 

2 



We continued the bucket drumming and ukulele with Chris and Skill zone with Adam where 
the children had the opportunities to expand current skills or learn new ones. We hosted our 
parents and community members to enjoy a wonderful morning of a bucket drumming 
concert. 

The children represented themselves in Athletics, Cross Country and swimming. We also had 
one of our students make it to the grand level  at the Lions Club public speaking 
competition. 

The Years 3-6  children went on an excursion to Borambola with St Joseph’s Jerilderie for two 
nights, while the junior children enjoyed a fun-filled day out exploring Echuca and 
surroundings. 

The family fundraising community has been busy selling raffle tickets for meat trays at the 
local pub to raise money for the school once a month, and the community calendar was also 
another successful fundraiser for the year. 

The finale of the year saw our wonderful students perform in “The Rainbow Fish” school 
production under the direction of Ben Stonnill. 

We end the year farewelling Jeremyl and welcoming a new Principal into our school 
community in 2025. 

Thank you to all staff, parents and children for their support during 2024 and we look forward 
to enjoying another great year of learning and extracurricular activities coming our way in 
2025.   

Heidi McGrath 
Parent Body representative 
 
Message from the Student Body 
​
This year has been full of exciting moments and unforgettable experiences. From classroom 
learning to extracurricular activities, there’s never a dull moment at our school. 

One of the most memorable events was the excursion to Borambola Sport and Recreation 
Centre, where we got to take part in a range of outdoor activities. It was so much fun 
working together as a team, whether we were rock climbing, canoeing, or taking on the 
obstacle course. It was a fantastic way to bond with friends and challenge ourselves! 

We also loved the Student Engagement Days, where we traveled to other local Catholic 
schools to join in exciting group activities like skillzone, Dutch Thunder and heaps of other 
teamwork exercises. It was a great way to meet new friends and learn from each other. 

Another big moment this year was our end-of-year school production of The Rainbow Fish. It 
was amazing to see everyone’s hard work come together on stage. From the colourful 
costumes to the heartfelt performances, it was an unforgettable show that brought our 
whole school community together. 
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We can’t forget about our sports days, where everyone worked hard to show off their athletic 
skills and cheer for their classmates. Whether we were competing or just having fun, these 
days were always full of energy and school spirit. 

A huge thank you to all our teachers for their support and encouragement. They make 
learning enjoyable and always challenge us to do our best. We're proud of everything we’ve 
accomplished this year. 

We wish all the students at Sacred Heart the best for next year. 

Year 6 Students 

 
Section 2: School Features/Context 
 
Sacred Heart Primary School is a small rural school with 22 students enrolled in 2024. It is in 
the border town of Tocumwal, NSW which is situated on the Murray River. The Catholic 
school was opened by Fr. Henessy in January 1899 with 40 pupils. The first teacher was Miss 
Murphy whose ‘credentials were excellent’. Four Sisters of Mercy arrived in Tocumwal to 
teach at Sacred Heart Primary School on the 14th January 1906. 
 
Many families at Sacred Heart Primary School work on farms or other jobs associated with 
the agriculture industry. The students have a good awareness of local issues and the 
importance of a solid agricultural sector.  
 
Sacred Heart offers small class sizes and individualised attention for each student. Students 
are able to engage in a wide range of classroom and extra-curricula activities including sport, 
drama, art and wellbeing activities.   
 
Being a small school, the students relate with their peers within and across year levels. It is 
not uncommon to see a year 6 student engaged nicely in a game with a student in year 2 or 
3.  Students are given the opportunity to learn in a collaborative environment where they can 
support others in their learning as well as be challenged to reach higher. 
 
 
Section 3: Student Profile 
 
Sacred Heart Primary School caters for co-educational Kindergarten to Year 6 students. The 
following information describes the student profile for 2024: 
 

Girls Boys LBOTE* Indigenous Total 

10 12 3 2 22 

​
*Language background other than English 
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1.​ Enrolment Policy 
 

​Catholic Education Diocese, Wagga Wagga has established an Enrolment Policy. The 
implementation of this policy is monitored by the Catholic Education Diocese, Wagga 
Wagga. The policy has been developed in the context of government and system 
requirements. Children from families who are prepared to support the ethos and 
values of the Catholic Church may be considered eligible for enrolment.  

 
​Copies of this policy and other policies in the report may be obtained from the 
Catholic Education Diocese, Wagga Wagga website or by contacting the Catholic 
Education Diocese, Wagga Wagga or by contacting the school directly.  
See CEDWW policy here 
 

2.​ Student Attendance and Retention Rates  
​  

Year Attendance % 

Kinder 87% 

Year 1 91% 

Year 2 91% 

Year 3 92% 

Year 4 95% 

Year 5 88% 

Year 6 87% 

 
The average student attendance rate for 2024 was  90%. 
 
Regular attendance at school is essential if students are to maximise their potential. The 
school, in partnership with parents, is responsible for promoting the regular attendance of 
students. While parents are legally responsible for the regular attendance of their children, 
school staff, as part of their duty of care, monitor part or whole day absences.  
 
Sacred Heart Primary School staff, under the principal’s leadership, support the regular 
attendance of students by: 
 

●​ Providing a caring teaching and learning environment which fosters students’ sense 
of well being and belonging to the School community. 

●​ Maintaining accurate records of student attendance. 
●​ Recognising and rewarding excellent and improved student attendance. 
●​ Implementing programs and practices to address attendance issues when they arise.  
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The Principal is responsible for supporting the regular attendance of students by ensuring 
that: 
 

●​ Parents and students are regularly informed of attendance requirements and the 
consequences of unsatisfactory attendance. 

●​ All cases of unsatisfactory attendance and part or full day absences from school are 
investigated promptly and the appropriate intervention strategies are implemented. 

●​ Documented plans are developed to address the needs of students whose 
attendance is identified as being of concern. 

●​ The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic 
Education Diocese, Wagga Wagga officer is provided with regular information about 
students for whom chronic non-attendance is an issue and for whom school 
strategies have failed to restore regular attendance. 
 

Section 4: Staffing Profile 
 
There are a total of 8 teachers and 3 support staff at Sacred Heart Primary School. This 
includes 2 full-time and 6 part-time teachers.  
 
Teacher Accreditation Status 
 
The accreditation status of all teaching staff responsible for delivering the curriculum is: 
 

Teacher Accreditation Status Number of Teachers 

Conditional/Provisional 1 

Proficient 7 

 
 

Percentage of staff who are Indigenous N/A 

 
 
Professional Learning 
 
The ongoing professional development of each staff member is highly valued. Professional 
learning can take many forms including whole school staff days, subject specific in service 
courses, meetings, conferences and a range of professional learning programs provided by 
the Catholic Education Diocese, Wagga Wagga.  
 
2024 Staff Professional Learning Plan 

Staff Professional Learning is prioritised according to the goals of the Annual Improvement 
Plan. In 2024, the Staff Professional Learning Program focused on the following priorities 
from the Annual Improvement Plan: 
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●​ Understanding the new syllabus and pedagogy to enhance student engagement in 
RE 

●​ Begin the process of developing Mission and vision statements 
●​ Building the capacity of staff to use the syllabus to meet the needs of every student 

 
 
Professional Learning sessions included 

●​ Mathematics Assessment Interviews (MAI) analysis 
●​ Deanery Religious Education and spirituality day 
●​ Deanery Curriculum day  
●​ Deanery focus on spelling and writing moderation 
●​ Focus on data collection through PAT and Naplan 
●​ Scope and sequence PL 
●​ Wellbeing framework PL 
●​ New syllabus program audit 
●​ Mandatory Reporting Guidelines 
●​ Spelling Mastery and spelling in the syllabus 
●​ Culture and Charism 

 
Section 5: Catholic Life and Religious Education 
 
Catholic Schools have a unique role in the evangelising and educating mission of the 
Church. Sacred Heart Primary School follows the Wagga Wagga Diocesan Religious 
Education curriculum, Sharing Our Story. 
 
Liturgical Life of the School 
 
Sacred Heart Primary School has an active liturgical and spiritual life. Students participate in 
Masses and Liturgies at St Peter’s Church which is connected to the school. Teachers work 
with students to prepare for the liturgical seasons and important feast days in the Church.  
Each day begins with class prayer in which students are exposed to different forms of prayer.  
In 2024, students in years prepared for and received the Sacraments of Reconciliation and 
Confirmation.. 
 
Staff and Student Faith Formation 
 
Staff deliver the Wagga Wagga Diocesan Religious Education curriculum, Sharing Our Story 
in Religious education lessons.  Consideration has been given to this curriculum to ensure 
that it aligns with the liturgical year as well as important national and local events. Students 
are encouraged to consider how the Gospel message impacts them on a day to day basis.  
 
Staff were provided with professional learning in creating meaningful prayer experiences for 
students, aligning the curriculum to the liturgical calendar and understanding the new 
pedagogy of Wonder and Awe. 
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Section 6: Curriculum 
  
Sacred Heart Primary School provides an educational program based on and taught in 
accordance with the NSW Education Standards Authority (NESA) syllabuses for Primary 
Education. The Key Learning Areas (KLA’s) are English, Mathematics, Science and 
Technology, Human Society and its Environment, Creative Arts and Personal Development, 
Health and Physical Education. Each KLA is delivered as required for Registration and 
Accreditation under the Education Act 1990 (NSW) and school’s implement the Religious 
Education Syllabus requirements for Catholic Education Diocese of Wagga Wagga.  

At Sacred Heart Primary School, 2024 there has been a year of deep engagement with the 
new NSW curriculum for Mathematics and English. A key priority was to ensure that our staff 
developed a thorough understanding of these changes and how to implement them 
effectively in the classroom. To support this, our teachers collaborated with educators from 
across the Diocese, working together to plan, evaluate, and refine units of work. 

This collaborative approach allowed staff to co-plan lessons, share resources, and reflect on 
best practices, ensuring that the curriculum was being delivered in the most effective way 
possible. These opportunities to work closely with other schools not only strengthened our 
teaching practices but also deepened our connections within the wider educational 
community. 

In addition to this collaborative planning, significant work was undertaken to develop scope 
and sequences that are aligned with the new curriculum. Of particular focus this year was 
the area of spelling. We implemented new strategies and programs to enhance spelling 
instruction, with the aim of improving student outcomes. Through professional learning 
sessions, teachers have been able to develop their expertise in this area, ensuring that 
spelling is taught systematically and effectively across all stages. 

Overall, 2024 has been a year of growth and professional development for our staff, as we 
continue to work towards providing the best possible educational experience for our 
students. The continued refinement of our curriculum ensures that we are not only meeting 
current educational standards but are also preparing our students for the future with 
confidence. 

 
Section 7: Student Performance in State-Wide Tests and 
Examinations 
 
NAPLAN 2024 Results 
 
NAPLAN is an annual assessment for all students in Years 3, 5, 7 and 9. It tests the types of 
skills that are essential for every child to progress through school and life. The tests cover 
skills in reading, writing, spelling, grammar and punctuation, and numeracy. In 2024, all 
CEDWW schools completed NAPLAN Online. 
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Summary of Means 
 

 Number of 
Students 

School Mean State Mean 

Year 3 

Numeracy 6 358 410.1 

Reading 6 316 410.5 

Writing 6 377 426.7 

G&P 6 298 418.8 

Spelling 6 285 411.8 

Year 5 

Numeracy 3 N/A 496.7 

Reading 3 N/A 496.4 

Writing 3 N/A 493.2 

G&P 3 N/A 506.5 

Spelling 3 N/A 495.6 

 
 
 

 

9 



Section 8: Pastoral Care and Well Being 
 
Catholic Education Diocese of Wagga Wagga has established a Pastoral Care and Well Being 
Policy which is implemented by all schools in the Diocese.  The implementation of this Policy 
is monitored by Catholic Education Diocese of Wagga Wagga. 
 
See CEDWW Policy HERE. 
 
Discipline Policy 
 
Catholic Education Diocese of Wagga Wagga has established a Discipline Policy which is 
implemented by all schools in the Diocese.  The implementation of this Policy is monitored 
by Catholic Education Diocese of Wagga Wagga. 
 
See CEDWW Policy HERE. 
 
Anti Bullying Policy 
 
Catholic Education Diocese of Wagga Wagga has established an Anti Bullying Policy which 
is implemented by all schools in the Diocese.  The implementation of this Policy is monitored 
by Catholic Education Diocese of Wagga Wagga.   
 
See CEDWW Policy HERE. 
 
Complaints and Grievances Resolution Policy 
 
Catholic Education Diocese, Wagga Wagga has established a Complaints Handling Policy 
which is implemented by all schools in the diocese. The implementation of this policy is 
monitored by the Catholic Education Diocese, Wagga Wagga. 
 
See CEDWW Policy HERE & Procedures HERE. 
 
Workplace Health and Safety 
 
Each school is required to implement and comply with the Diocesan School System 
Workplace Health and Safety Management System (WHSMS). This system reflects the 
current statutory requirements for WHS and complies with the Australian Standard for WHS 
Management Systems. The WHSMS adopted by the Catholic Education Diocese, Wagga 
Wagga Systemic Schools has been designed to address general health, safety and welfare 
matters and also to take account of specific issues that apply to school communities. The 
management system supports the provision of a safe and supportive environment for all 
students as well as taking into account the health, safety and welfare of staff, visitors and 
contractors to the school site.  

Principals, in consultation with the relevant CEDWW personnel, are responsible for 
monitoring the school’s compliance with WHS legislation and to implement the 
management system in keeping with the Catholic Education Diocese, Wagga Wagga 
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Annual WHS Plan. External WHS system audits are conducted across a sample of schools 
each year to validate the implementation of the management system.  
 
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive 
environment. The principles, guidelines and procedures set out in the policy documents 
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework 
for school leaders, students, staff, parents and the wider community to develop a safe and 
supportive environment. The Diocesan Complaints Handling Procedure forms an important 
element in the diocese’s commitment to ensuring safe and supportive environments for 
school communities. No changes were made to these documents in 2024. 
 
In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools 
within the Diocese of Wagga Wagga.  
 
Access to all policies and guidelines can be obtained by contacting the school office.  
 
See CEDWW Policy HERE 
 
 
 
​
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Section 9: School Review and Improvement 
 
Each year the school develops an Annual Improvement Plan indicating the intended key 
improvements for student learning outcomes. The plan is drawn from the Catholic 
Education Diocese, Wagga Wagga Annual Improvement Plan.  
 
2024 Annual Improvement Plan can be found here 
 
 

Priority Key Improvements for 2025 
 
The 2025 Annual Improvement Plan can be found here  
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Section 10: Parent, Student and Teacher Satisfaction Parent 
Participation 
 
Parents are the primary educators of their children and are always welcome at Sacred Heart 
Primary School. The opinions and ideas of parents, students and teachers are valued and 
sought. Their suggestions are incorporated into planning for and achieving improved 
outcomes for students. This year Sacred Heart Primary School used a variety of processes to 
gain information about the level of satisfaction from parents, students and teachers.  
 
Parent Satisfaction 
 
There are many elements of the school that parents are highly satisfied with. These include 
pastoral care, the opportunities students have to work closely with their classroom teachers, 
access to staff and Principal and the resourcing of the school. An area for improvement is 
timely communication of upcoming events.  
 
Student Satisfaction 
 
Students at Sacred Heart are regularly given opportunities to communicate their thoughts 
and feelings about their educational journey. They consistently express high levels of 
satisfaction with their learning programs, extra curricular activities and staff support. 
 
Teacher Satisfaction 
 
Sacred Heart Primary School's teaching staff are on a journey to build stronger confidence 
and a more positive and satisfying work environment  
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Financial Report 
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