
 

 
 
 

 

 



About this Report   
 
St Joseph’s Primary School is registered by the NSW Education Standards Authority. Catholic 
Education Diocese, Wagga Wagga (CEDWW) is the ‘approved authority’ for the Registration 
System formed under Section 39 of the Education Act 1990 (NSW). 
 
St Joseph’s Primary School Annual Report to the community provides parents and the wider 
community with fair, reliable and objective information about the school’s performance 
measures and policies, as determined by the Minister for Education. The report also outlines 
information about initiatives and developments of major interest and importance during the 
year and the achievements arising from the implementation of the school's Annual 
Improvement Plan.  
 
The Annual Report demonstrates accountability to regulatory bodies, the school community 
and Catholic Education Diocese, Wagga Wagga. This report has been approved by Catholic 
Education Diocese, Wagga Wagga and in so doing, acknowledges that St Joseph’s Primary 
School Wagga Wagga has the appropriate processes in place to ensure compliance with all 
NSW Education Standards Authority requirements for registration and accreditation. 
 
This report complements and is supplementary to St Joseph’s Primary School newsletters 
and other forms of communication. Further information about St Joseph’s Primary School 
may be obtained by contacting the school directly or by visiting the school’s website. 
 
 
Section 1: Message from Key Groups in Our School Community 
 
Message from the Principal 
 
Our school remains a welcoming family where we strive to provide a contemporary, quality 
Catholic education for all our students. We cater for 170 students from Kindergarten to Year 
Six. 
 
St Joseph’s is proud to be part of the Catholic Education Diocese of Wagga Wagga, which 
shares with us the sacred responsibility of nurturing the well-rounded development of our 
young people. This commitment lies at the heart of our school’s mission. 
 
Our holistic approach to education encompasses spiritual, social, emotional, intellectual, and 
physical development. We celebrate the unique qualities of each individual and strive to 
foster resilient, self-confident, and informed students who can make a positive impact on 
the world. 
 
As we reflect on the remarkable year of 2024, I am filled with immense pride and gratitude 
for the achievements of our students, staff, and community. 
 
This year was a pivotal moment as we fully embraced the Wonder and Awe Pedagogy across 
our K-6 curriculum. In partnership with the CEDWW Evangelisation team, our dedicated 
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teachers delved deeper into this transformative approach, infusing our classrooms with a 
sense of wonder and awe. 
2024 was also a year of significant educational advancements. The implementation of the 
new English and Mathematics syllabus challenged us to push the boundaries of teaching 
and learning. Our teachers embraced professional learning opportunities to enhance their 
understanding of these new frameworks, empowering our students to excel. 
 
We are thrilled to have made substantial improvements to our school grounds. The 
installation of an Aboriginal garden and poles, along with new signage and a revitalized front 
garden, has enhanced the beauty and cultural significance of our school. The upgraded Year 
6 classroom, equipped with modern desks and trays, provides an inspiring learning 
environment for our senior students. 
 
2024 was a year brimming with exciting events that brought our school community 
together. From the heartwarming celebrations of Mother's Day, Father's Day, and 
Grandparents' Day to the energetic sporting gala days and engaging transition programs, 
there was something for everyone. Our students were captivated by special visitors, 
embarked on enriching excursions, and immersed themselves in the magical world of Book 
Week. The vibrant Footy Colours Day, electrifying disco, and culturally significant NAIDOC 
Day filled our school with colour, music, and tradition. The talented performances at ‘Joey's 
Got Talent’ and the dazzling school musical showcased the creative spirit of our students. 
Hobby Dress Up Day, Crazy Sock Day, Feast Days, and Sacramental Programs offered 
opportunities for fun, faith, and fellowship. We extend our sincere gratitude to our dedicated 
staff for their tireless efforts in organizing these wonderful events that enriched the lives of 
our students. 
 
One extraordinary moment that stands out in 2024 is our whole-school musical, "Dancing 
Through the Decades." This spectacular production brought joy, laughter, and a deep 
appreciation for the music, films, toys, and fashion of bygone eras. I extend my heartfelt 
thanks to our talented students and dedicated staff for their incredible work in making this 
musical such a memorable event. Their hard work, creativity, and passion shone brightly on 
stage, captivating our audience and leaving a lasting impression. 
 
As we move forward into 2025, I am excited to witness the continued growth and success of 
our school community. Together, we will foster a love of learning, nurture creativity, and 
empower our students to reach their full potential. 
 
I invite you to experience firsthand the warmth and energy of the St Joseph’s community. 
We eagerly anticipate the opportunity to welcome you personally to our wonderful school. 
 
May God continue to bless our school and its community. 
Kym Willis 
Principal 
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Message from the Parent Body 
As another school year comes to a close, it's time to reflect on the remarkable achievements 
and experiences that have shaped our school community in 2024. On behalf of the School 
Advisory Council, this report aims to capture the highlights of the year and express gratitude 
to all who contributed to making it a success. 
 
Farewell and Gratitude 
As is tradition, we begin by acknowledging those who are moving on from our school 
community. To our valued School Advisory Council members who have completed their 
terms, your dedication and contribution to the Council has been instrumental in shaping our 
school's direction. Your insights and perspectives will be greatly missed.   
To the families embarking on new adventures beyond St. Joseph's, we extend our heartfelt 
gratitude for entrusting us with your children's education and for being active members of 
our school family. The bonds forged within these walls will undoubtedly remain strong as 
you embark on this new chapter. 
We extend our appreciation to the dedicated staff of St. Joseph's Primary School, who are 
the very heart of our community. Your unwavering commitment to nurturing our children’s 
academic, spiritual, and emotional growth is commendable. The innovative teaching 
methods you implemented, both in the classroom and online, have catered to the diverse 
learning needs of our kids, ensuring a stimulating and inclusive learning environment for all. 
 
School Advisory Council 
The School Advisory Council has been instrumental in supporting the school's strategic 
direction throughout the year. Their tireless efforts in ensuring the welfare and academic 
success of our students are highly appreciated. 
The council's collaborative approach, working alongside staff, parents and the community, 
has strengthened our school's support system. Their contributions to policies that promote a 
safe and inclusive learning environment have fostered a sense of belonging and respect for 
all members of our community. 
 
Fundraising Committee 
The Fundraising Committee deserves special recognition for their ingenuity and hard work 
in organising a series of successful events throughout the year. The introduction of Mother's 
and Father's Day stalls provided a heartwarming opportunity for children to purchase small 
gifts while contributing to the school's fundraising goals. 
A highlight of the year was the school Trivia Night, which provided a great opportunity to 
socialise within the school community and fundraise at the same time. 
 
Student Achievements 
This year, our students have excelled in various fields, demonstrating their commitment to 
learning and their diverse talents. They have actively participated in academic competitions, 
showcasing their knowledge and skills. 
Our sporting teams have displayed remarkable sportsmanship and achieved commendable 
results in inter-school competitions. 
Our students' participation in cultural events, such as NAIDOC Day and Community 
Engagement Day hosted by BoysToTheBush has enriched our school community and 
provided valuable opportunities for personal growth and expression. 
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Key Initiatives and Developments 
Significant investments have been made in upgrading our school's facilities, including 
renovating the school bathroom facilities and new sports shed. These improvements have 
created a more conducive and modern environment for our students. 
We have prioritised student well-being, recognizing its crucial role in academic success and 
personal development. The implementation of programs such as the Open Parachute 
Mental Health Program has equipped students with essential skills to navigate the 
challenges of modern life. 
 
Community Support 
The unwavering support of our parent community has been a cornerstone of our success 
this year. Your active involvement in school events, fundraising activities, and volunteer 
initiatives has enriched our school's programs and fostered a strong sense of community. 
We extend our gratitude to the broader Wagga Wagga community for their ongoing 
partnership with St. Joseph's. Your contributions, whether through financial support, 
mentorship programs, or collaborative projects, have made a tangible difference in the lives 
of our students. 
 
Looking Ahead 
As we look towards the future, we are filled with optimism and excitement for what lies 
ahead. The 2025 school year promises new opportunities for growth and innovation. We will 
continue to strive for excellence in all that we do, guided by the values that underpin our 
Catholic Education System. 
 
The School Advisory Council remains committed to working collaboratively with the school 
leadership, staff, parents, and the community to ensure that St. Joseph's continues to 
provide a nurturing and enriching educational experience for all students. 
 
School Council Chairman 2024 
 
Message from the Student Body 
2024, we started off this year by welcoming our new kindergartens. Everyone was extremely 
excited to see all the cute little kindergartens. We also started off our year with our 
swimming carnival. The swimming carnival was an event where everyone dressed up in their 
house colours. Later in Term 1 we had our cross country and the Stations of the Cross, during 
which students role played the sacrifice, death and resurrection of Jesus starting at the 
Cathedral, before heading down to Wagga Beach. We celebrated Saint Joseph’s day where 
students had fun doing various activities, and we handed out our Saint Joseph’s awards. We 
had lots of students trial for their sports at the Deanery and Diocesan level, with plenty of 
success from our school.  
 
In term 2 we had our Athletics Carnival, where students participated in fun sporting events. 
Throughout the year we have had opportunities to go to sporting gala days, such as the 
soccer, netball, AFL, rugby league and league tag. Students also had the opportunity to 
represent our school in the Deanery and Diocesan Athletics, Swimming and Cross Country 
Carnivals. Our Fundraising Committee held a Mothers DaySstall and we held a special 
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afternoon tea and liturgy. Stage 1 participated in a History Olden Day where they dressed up 
as people from the olden days and played games that were previously played. Stage 1 also 
participated in basketball coaching thanks for our sporting schools funding. In term 2 there 
was Year 6 Confirmation at the St Michael's Cathedral.  
 
In term 3 Year 6 held a number of fundraising events, including Pyjama Day and a special 
lunch order day. Stage 2 participated in soccer coaching and Stage 3 participated in cricket 
coaching. We held a Fathers Day breakfast and liturgy, and the Fundraising Committee ran a 
Fathers Day Stall. We celebrated Book Week by doing Stop, Drop and Read and Booknic on a 
Rug. We also had kindergartens 100th day of school when they dressed up as old people and 
did heaps of fun activities. In term three we also had our three way conferences where we 
told our parents what we have done this year and what we need to improve on.  Year 6 also 
made wellbeing activities about how to be responsible, respectful, brave, safe and to be a 
learner. Stage 1 went on a massive excursion to look at how they can protect significant 
places in their local community and how these places have changed over time. To end term 
three we had our very special Joeys Got Talent and Footy Colours Day.  
 
In term 4 we had our school camp. This year we were off to Canberra. Some of the many 
activities we did included orienteering, going to Questacon, Australian Institute of Sport, the 
Botanical Gardens, Parliament House, Old Parliament House and more. We were so 
fortunate to have been able to go on camp this year, and have lots of fun learning new 
things about our Australian Government. This term we also had our school musical ‘Dancing 
through the Decades’. We had been preparing for our musical for ages, and we had many 
actors, singers and dancers participating in it. We all heard a blast from the past! This 
musical was a hit show, and we had lots of families come to watch it! Everyone practised so 
hard, including students, actors and teachers, to make this musical a fantastic show.  We had 
our final wellbeing activities, focusing on respect. There were various activities and games 
played, teaching students to be respectful. We have also been lucky enough to have 
kindergarten doing gymnastics, which taught them some new skills. We had some of our 
year 6 fundraisers this term as well, including a hotdog lunch and a hobby dress up day. This 
term year 6 has also been to Mater Dei for some transition programs. This gave us a bit of an 
idea about how high school works, giving us a headstart for next year. Year 2 made the 
sacrament of reconciliation. Year 5 had their leadership day, and read their leadership 
speeches and pledges at the end of our term. We also had World teachers day where year 6 
made personalized clipboards for the teachers. In term 4 we also had our Crazy Sock Day for 
Socktober where everyone wore crazy socks for the day.  The year 5’s got to see their buddies, 
on the future kinders last transition day.  Coming to the end of term 4, Year 6 had their 
graduation Mass, assembly and dinner.  
 
St Josephs Primary School 2024 School Captains  
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Section 2:  School Features/Context 
 
St Joseph’s Catholic Primary School is centrally located in Wagga Wagga, New South Wales 
adjacent to St Michael’s Cathedral. The nearby Murrumbidgee River offers a picturesque 
backdrop to the city and the vicinity is enjoyed by the school throughout the year. The school 
and parish maintain a very close partnership and work cooperatively for the community. 
 
The school consists of Kindergarten to Year 6 with one class per grade (single stream). The 
school maintains a stable enrollment, with 173 students enrolled at the time of the August 
2024 census. 
 
The school is part of a long tradition of Catholic education in Wagga Wagga. The first 
Catholic school was established on this site in 1885. Over the years, lay men and women and 
religious sisters from the Presentation Congregation provided quality catholic education. St 
Joseph’s was established by the Presentation Sisters and today the school continues to 
operate in the charism of their founder, Nano Nagle. The school community strives to build a 
culture where students are encouraged and supported to grow confidently in all aspects of 
their education. 
 
The school motto ‘Deo Omnia’ (All things for God) inspires us to do our best in all aspects of 
personal and school life under the inspiration of St Joseph. The school community aims to 
follow in his ways of gentleness, kindness and dedication. St Michael, St John Paul II, Nano 
Nagle and St Mary MacKillop are the names of the four house teams. 
 
Section 3: Student Profile 
 
The school caters for co-educational Kindergarten to Year 6 students. The following 
information describes the student profile for 2024: 
 

Girls Boys LBOTE* Indigenous Total 

93 80 16 10 173 

​
*Language background other than English 
 

1.​ Enrolment Policy 
 

​Catholic Education Diocese, Wagga Wagga has established an Enrolment Policy. The 
implementation of this policy is monitored by the Catholic Education Diocese, Wagga 
Wagga. The policy has been developed in the context of government and system 
requirements. Children from families who are prepared to support the ethos and 
values of the Catholic Church may be considered eligible for enrolment.  

 
​Copies of this policy and other policies in the report may be obtained from the 
Catholic Education Diocese, Wagga Wagga website or by contacting the Catholic 
Education Diocese, Wagga Wagga or by contacting the school directly.  
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See CEDWW policy here 
 

2.​ Student Attendance and Retention Rates  
​  

Year Attendance % 

Kinder 94% 

Year 1 91% 

Year 2 93% 

Year 3 94% 

Year 4 92% 

Year 5 92% 

Year 6 91% 

 
The average student attendance rate for 2024 was 92%. 
 
Regular attendance at school is essential if students are to maximise their potential. The 
school, in partnership with parents, is responsible for promoting the regular attendance of 
students. While parents are legally responsible for the regular attendance of their children, 
school staff, as part of their duty of care, monitor part or whole day absences.  
 
St Joseph’s Catholic Primary School, Wagga Wagga staff, under the principal’s leadership, 
support the regular attendance of students by: 
 

●​ Providing a caring teaching and learning environment which fosters students’ sense 
of well being and belonging to the School community. 

●​ Maintaining accurate records of student attendance. 
●​ Recognising and rewarding excellent and improved student attendance. 
●​ Implementing programs and practices to address attendance issues when they arise.  

 
The Principal is responsible for supporting the regular attendance of students by ensuring 
that: 
 

●​ Parents and students are regularly informed of attendance requirements and the 
consequences of unsatisfactory attendance. 

●​ All cases of unsatisfactory attendance and part or full day absences from school are 
investigated promptly and the appropriate intervention strategies are implemented. 

●​ Documented plans are developed to address the needs of students whose 
attendance is identified as being of concern. 

●​ The Director of Catholic Education Diocese, Wagga Wagga or designated Catholic 
Education Diocese, Wagga Wagga officer is provided with regular information about 
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students for whom chronic non-attendance is an issue and for whom school 
strategies have failed to restore regular attendance.  

 
 
Section 4: Staffing Profile 
 
There are a total of 14 teachers and 9 support staff at St Joseph’s Catholic Primary School, 
Wagga Wagga. This includes 8 full-time and 6 part-time teachers.  
 
Teacher Accreditation Status 
 
The accreditation status of all teaching staff responsible for delivering the curriculum is: 
 

Teacher Accreditation Status Number of Teachers 

Conditional/Provisional 2 

Proficient 12 

 
 

Percentage of staff who are Indigenous 2% 

 
 
Professional Learning 
 
The ongoing professional development of each staff member is highly valued. Professional 
learning can take many forms including whole school staff days, subject specific in service 
courses, meetings, conferences and a range of professional learning programs provided by 
the Catholic Education Diocese, Wagga Wagga.  
 
2024 Staff Professional Learning Plan 
 

Staff Professional Learning is prioritised according to the goals of the Annual Improvement 
Plan. It is framed by the following domains of the National School Improvement Tool: 

●​ An explicit improvement agenda 
●​ Analysis and discussion of data 
●​ A culture that promotes learning 
●​ Targeted use of school resources 
●​ An expert teaching team 
●​ Systematic curriculum delivery 
●​ Differentiated teaching and learning 
●​ Effective pedagogical practices 
●​ School community partnerships 
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In 2024, the Staff Professional Learning Program focused on the following priorities from the 
Annual Improvement Plan: 

 

●​ Reviewing the School Vision And Mission Statements to ensure alignment with the 
Catholic Education Diocese of Wagga Wagga Charter. 

●​ Continuing to develop teacher understanding of the Wonder and Awe Pedagogy, so 
that students build coherence and engagement with the Religious Education 
Curriculum. 

●​ Reviewing and refining  the current Positive Behaviour for Learning guidelines to 
reflect on what is working well and what needs to be improved. 

●​ Expanding teacher capacity in the new English and Mathematics Syllabus outcomes, 
content, vocab, teaching and learning advice. 

●​ Implementing the school Workforce Strategy to ensure we have a positive workplace 
culture. 

 
 
Section 5: Catholic Life and Religious Education 
 
Catholic Schools have a unique role in the evangelising and educating mission of the 
Church. St Joseph’s Primary School follows the Wagga Wagga Diocesan Religious Education 
curriculum, Sharing Our Story. 
 
Catholic Heritage 
The original St Michael's Church was built on the river side of Church Street. In 1859, a wing 
was added to the western side of the church and was known as St Joseph's. Used for the 
education for primary school girls, it was the beginning of St Joseph's School.  
 
Catholic education commenced on the Johnston Street site in 1874 when Sisters of the 
Presentation Order opened the original 'stable school'. This school was situated in the area at 
the rear of the present presbytery.  
 
By the 1880s, facilities were strained. Father V. G. Dunne saw the necessity for another school 
to cope with the increasing number of pupils. On January 25, 1886 the St Joseph's School, 
also known as the St Joseph's Hall, opened under the direction of Sisters Aloysius, Mary 
Alogue and Mary Alphonsus of the Presentation Order. Such was the need, the building was 
enlarged in 1914. The building currently in use replaced that school and was opened by 
Bishop F. A. Henschke in 1942. It operated as a catholic primary school until 1971, with boys 
and girls in the infant grades and girls from Years 3 through to Year  6.  
 
For a time the school buildings were used by St Michael’s Regional High School. The school 
eventually reopened as St Joseph’s Primary School in 1995. The school has since grown to be 
a K–6 single stream school. 
 
Liturgical Life of the School 
The school enjoys a rich liturgical life as part of the St Michael’s Cathedral Parish. Students, 
teachers and the school community attended school Masses throughout the year. The 
students from Years 3–6 were offered opportunities to receive the Sacrament of Penance 
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each term. The Year 6 students were confirmed by Bishop Mark Edwards OMI at St Michael’s 
Cathedral in May, Year 3 students prepared for and received the Sacrament of Eucharist in 
Term 2 and Year 2 students received the Sacrament of Penance for the first time in Term 4. 
 
Staff and Student Faith Formation 
St Joseph’s Catholic Primary School teaches a comprehensive Religious Education Program 
using the Catholic Diocese of Wagga Wagga’s Religious Education Syllabus called Sharing 
Our Story. The program covers the areas of Prayer and Liturgy, Life in Christ, Celebration of 
the Christian Mystery and the Profession of Faith. Students receive 2.5 hours of Religious 
Education a week.  
During 2024, our teacher and students continued to use the Wonder and Awe teaching 
pedagogy during Religious Education lessons. This teaching program aims to enhance 
students’ understanding and engagement with Jesus, through the use of hands on 
scriptural materials and reflective ‘I wonder’ questions.  
 
We have been very fortunate to continue working with Fr Sean Byrnes who has supported 
us spiritually by celebrating Masses and Sacraments, visiting and teaching in the classroom 
and supporting staff and students in many ways.  Our staff were fortunate to engage in a 
two day retreat program during which they connected with the Scripture of  St. Mark.  
 
The presence of the clergy is evident in the school community. Our parish priests visited 
classrooms regularly and attended many school meetings and gatherings. They actively 
contributed to nurturing the faith life of staff, students and families through liturgies and 
sacraments.  
 
Social Justice 
We continued a range of missionary activities that support those who are less fortunate than 
ourselves, this included fundraisers to support Caritas, the St Vincent de Paul Society and 
Catholic Missions. Our students involved in the Mini Vinnies group guided by our School 
Chaplainhave continued to make valuable contributions to our school and the wider 
community.  
 
Professional Learning in Catholic Life and Mission 
All teaching staff of Religious Education participated in nine additional hours of accredited 
professional learning over the year to maintain their accreditation levels within the Catholic 
Diocese of Wagga Wagga. Four teaching staff are accredited for senior leadership in a 
Catholic school and to teach Religion in a catholic school, 10 teaching staff accredited to 
teach Religion in a catholic school and all other staff accredited to work or teach in a catholic 
school. 
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Section 6: Curriculum 
  
The school provides an educational program based on and taught in accordance with the 
NSW Education Standards Authority (NESA) syllabuses for Primary Education. The Key 
Learning Areas (KLA’s) are English, Mathematics, Science and Technology, Human Society 
and its Environment, Creative Arts and Personal Development, Health and Physical 
Education. Each KLA is delivered as required for Registration and Accreditation under the 
Education Act 1990 (NSW) and school’s implement the Religious Education Syllabus 
requirements for the Catholic Education Diocese, Wagga Wagga.  
 
The implementation of the new NSW Curriculum reform has been a transformative journey, 
shaping the landscape of education across our schools. Embracing the principles of flexibility 
and innovation, educators have seamlessly integrated the reform's framework into classroom 
practices, fostering a dynamic learning environment where students are empowered to 
explore, inquire, and create. Through collaborative efforts and professional development 
initiatives, teachers have honed their skills to deliver engaging and relevant curriculum 
content, ensuring that every student receives a high-quality education tailored to their 
individual needs. As we celebrate the progress made thus far, we remain steadfast in our 
commitment to continuous improvement, striving to uphold the values of equity, excellence, 
and inclusivity that underpin the NSW Curriculum reform. 
 
Through comprehensive professional development opportunities, our teachers have adeptly 
aligned the scope and sequences, teaching programs, and assessment strategies to meet 
the rigorous demands of the new English and Mathematics Syllabuses. By fostering a deep 
understanding of the curriculum objectives and pedagogical approaches, teachers have 
been equipped with the tools and strategies necessary to design engaging lessons that 
cater to diverse learner needs while addressing the key competencies outlined in the 
syllabuses.  
 
Reading Recovery 
Students are selected for Reading Recovery based on individual measures of assessment 
and teacher judgement. Their classroom literacy program is then supplemented with daily 
one-to-one lessons of 30 minutes. The series of lessons runs for 12–20 weeks with a specially 
trained teacher. 
 
The lessons consist of a variety of experiences designed to help children develop effective 
reading and writing strategies. Reading Recovery continues until the child can read within or 
above the class average and has demonstrated the use of independent reading and writing 
strategies. The student’s lesson series is then ‘discontinued’, providing the opportunity for 
another student to be selected. 
 
Early Mathematical Understanding Program Year 1 
A trained EMU Specialist Teacher delivers the intervention program for a 30 minute lesson 
(daily) to a group of three students for 20 weeks. EMU Specialist Teachers provide support for 
students in class by providing targeted maths learning plans for those needing additional 
support with understanding mathematical concepts. Underpinning the program is an 
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accreditation process that ensures that EMU Specialist Teachers maintain ongoing learning 
in this essential curriculum area, have the expertise to deliver professional learning to 
colleagues and work within a whole school approach to improving learning and teaching for 
all students. 
 
Royal Far West 
Royal Far West specialises in supporting children’s developmental, mental and behavioural 
health so they can reach their full potential. They provide multidisciplinary health, education 
and disability services for country children aged up to 12 at the Centre for Country Kids in 
Manly, via telecare and through community outreach. They work to address service gaps and 
support the most vulnerable families and communities. Culturally sensitive and 
community-focused, they are nimble, adaptive and go where the gaps are, to ensure no 
country child is beyond reach. Royal Far West multidisciplinary team consists of 90+ 
paediatric clinicians, including psychiatrists, paediatricians, psychologists, speech 
pathologists, occupational therapists and other allied health professionals. 
 
EALD Support 
Support for EALD students is provided in class and one-to-one support depending on the 
students level of English. This support consisted of Teacher Assistant or classroom teacher 
support. Communication with the families of our EALD students is pivotal in building 
positive relationships and ensuring that the individual needs of each EALD student are met. 
 
Literacy Instructional Teacher 
This year we have continued building a community of professional engagement, building 
professional knowledge and developing professional practice. Looking back on the year, it 
has been a productive time for staff, who worked together to deepen their understanding of 
the new syllabus and apply it effectively in the classroom. Focused professional development 
in reading fluency and comprehension helped refine instructional practices, leading to 
improved student confidence and literacy skills. Staff also used student data to identify areas 
for improvement, adjusting their teaching strategies accordingly. This data-driven approach, 
combined with a collaborative sharing of effective practices, ensured more targeted 
instruction. As a result, students made significant progress in their literacy development, 
becoming more confident and capable readers.  
 
Maths Instructional Teacher 
The Mathematics Instructional Teacher focused this year on deepening teacher 
understanding and implementation of the new Mathematics Syllabus, with a particular 
emphasis on place value.  Recognising the crucial role of a strong foundation in place value 
for student success across all mathematical strands, this focus was woven throughout the 
professional development meetings.  The goal was to equip teachers with the knowledge 
and strategies necessary to teach this foundational concept effectively. 
 
To achieve this, a two-pronged approach was implemented.  Whole-school professional 
development sessions provided a shared understanding of the syllabus requirements and 
best practices for teaching place value.  Complementing these sessions, the Mathematics 
Instructional Teacher engaged in individual professional learning conversations with 
teachers, offering personalised support and tailored strategies to address specific needs and 
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classroom contexts.  This combination of group learning and individualised support has 
proven highly effective in building teacher capacity and ensuring consistent, high-quality 
mathematics instruction across the school. 
 
 
Section 7: Student Performance in State-Wide Tests and 
Examinations 
 
NAPLAN 2024 Results 
 
NAPLAN is an annual assessment for all students in Years 3, 5, 7 and 9. It tests the types of 
skills that are essential for every child to progress through school and life. The tests cover 
skills in reading, writing, spelling, grammar and punctuation, and numeracy. In 2024, all 
CEDWW schools completed NAPLAN Online. 
 
Summary of Means 

 

 Number of 
Students 

School Mean State Mean 

Year 3 

Numeracy 22 413.6 410.1 

Reading 22 392.7 410.5 

Writing 22 437.4 426.7 

G&P 22 423.2 418.8 

Spelling 22 387.9 411.8 

Year 5 

Numeracy 23 508.5 496.8 

Reading 22 515.5 500.5 

Writing 22 500.1 491.0 

G&P 22 523.2 503.3 

Spelling 22 501.6 497.6 
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Section 8: Pastoral Care and Well Being 
 
Catholic Education Diocese of Wagga Wagga has established a Pastoral Care and Well Being 
Policy which is implemented by all schools in the Diocese.  The implementation of this Policy 
is monitored by Catholic Education Diocese of Wagga Wagga. 
 
See CEDWW Policy HERE. 
 
Information About the School's Procedures and Programs 
 

●​ Inclusive and Diverse Learning Teacher (IDLT) 
The school’s Inclusion and Diverse Learning Teacher assists the school community in 
supporting students with diverse learning needs, collaborating with allied health 
professionals and working collaboratively with parents to ensure their child’s needs 
are being met. 

The IDLT: 
●​ Supports colleagues to implement effective differentiated teaching strategies to 

improve students’ literacy and numeracy achievement. 
●​ Provides targeted feedback to teachers based on informed assessment of students 

current needs in order to progress learning. 
●​ Supports colleagues to develop a culture of high expectations for all students. e.g. 

setting challenging learning goals. 
●​ Assists colleagues to create, select and use a wide range of resources, including ICT, to 

engage students in their learning. 
 

●​ School Chaplain 
The school’s chaplain assists in managing the well being of all students, staff and the wider 
school community. The chaplain focuses on both the spiritual and emotional levels of the 
human person and provides pastoral care, general personal advice and comfort and support 
in difficult times to students, staff and families seeking it, irrespective of their religious 
beliefs. The school’s chaplain undertakes their work in a manner that is consistent with the 
values and teachings of St Joseph’s Catholic Primary School and is a member of the School 
Wellbeing Team.  
 

●​ School Wellbeing Practitioner 
The School Wellbeing Practitioner, provided through Centacare, is onsite one day a week to 
assist the Wellbeing Team with any student wellbeing concerns and provides professional 
learning to the staff regarding specific needs around areas such as ADHD, autism, trauma, 
protective behaviours and relationships. 
 

●​ Open Parachute Mental Health Program K - 6 
Preventative Mental Health Lessons 
The Open Parachute Program is designed by a team of clinical psychologists, educators & 
filmmakers, to teach mental health skills to all students in a way that is engaging and 
relatable, while being easy for educators to facilitate. Every lesson features an authentic peer 
voice, role modelling, self-reflection and resilience. Each class participates in one Open 
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Parachute lesson a week which is aligned with the NSW PDHPE Syllabus. Student survey 
data is reviewed and monitored to allow for early intervention or to identify target areas. 
 
Discipline Policy 
Catholic Education Diocese of Wagga Wagga has established a Discipline Policy which is 
implemented by all schools in the Diocese.  The implementation of this Policy is monitored 
by Catholic Education Diocese of Wagga Wagga. 
 
See CEDWW Policy HERE. 
 

●​ Positive Behaviour School 
St Joseph’s Primary School is a Positive Behaviour School. Five positive behaviour statements 
that guide behaviour management at the school. Be Safe, Be Responsible, Be Respectful, Be 
Brave and Be a Learner. Positive behaviour statements came to life around the school during 
the year with the beautiful signage in the playground and under the COLA. The signage is a 
reminder of how students are to act around the playground and in the classrooms. 
 
See School Positive Behaviour Guidelines HERE. 
 
Anti Bullying Policy 
 
Catholic Education Diocese of Wagga Wagga has established an Anti Bullying Policy which 
is implemented by all schools in the Diocese.  The implementation of this Policy is monitored 
by Catholic Education Diocese of Wagga Wagga.   
 
See CEDWW Policy HERE. 
 
At St Joseph’s, we believe that we should assist students, staff and the wider community to 
deal with bullying by giving students the opportunity to develop positive relationships. We 
strive to do this through our daily interactions with students, Religious Education Program, 
Positive Behaviours for Learning Guidelines, School Wellbeing Practitioner (Centacare) and 
Personal Development and Health Programs. Specific understandings, skills and strategies 
are taught by classroom teachers to help prevent bullying and to deal with situations as they 
occur. All teaching and learning programs incorporate opportunities for students to develop 
skills in collaborative learning, communication, assertiveness and problem solving. These 
skills will help to develop and build our children’s self-esteem and empower them to take 
responsibility for themselves. A safe and supportive environment is created when all 
members of our school community promote open communication about bullying, what it is, 
how it affects individuals and what can be done to counter it. 
St Joseph’s Anti Bullying Procedures 
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Initiatives Promoting Respect and Responsibility  
See School Positive Behaviour Guidelines HERE. 
 
Complaints and Grievances Resolution Policy 
 
Catholic Education Diocese, Wagga Wagga has established a Complaints Handling Policy 
which is implemented by all schools in the diocese. The implementation of this policy is 
monitored by the Catholic Education Diocese, Wagga Wagga. 
 
See CEDWW Policy HERE & Procedures HERE. 
 
Workplace Health and Safety 
 
Each school is required to implement and comply with the Diocesan School System 
Workplace Health and Safety Management System (WHSMS). This system reflects the 
current statutory requirements for WHS and complies with the Australian Standard for WHS 
Management Systems. The WHSMS adopted by the Catholic Education Diocese, Wagga 
Wagga Systemic Schools has been designed to address general health, safety and welfare 
matters and also to take account of specific issues that apply to school communities. The 
management system supports the provision of a safe and supportive environment for all 
students as well as taking into account the health, safety and welfare of staff, visitors and 
contractors to the school site.  

Principals, in consultation with the relevant CEDWW personnel, are responsible for 
monitoring the school’s compliance with WHS legislation and to implement the 
management system in keeping with the Catholic Education Diocese, Wagga Wagga 
Annual WHS Plan. External WHS system audits are conducted across a sample of schools 
each year to validate the implementation of the management system.  
 
Catholic schools in the Diocese of Wagga Wagga are committed to a safe and supportive 
environment. The principles, guidelines and procedures set out in the policy documents 
CEDWW of Pastoral Care, Student Well Being, Bullying and Harassment are the framework 
for school leaders, students, staff, parents and the wider community to develop a safe and 
supportive environment. The Diocesan Complaints Handling Procedure forms an important 
element in the diocese’s commitment to ensuring safe and supportive environments for 
school communities. No changes were made to these documents in 2024. 
 
In compliance with the NSW Reform Act 1990, Corporal Punishment is banned in all schools 
within the Diocese of Wagga Wagga.  
 
Access to all policies and guidelines can be obtained by contacting the school office.  
 
See CEDWW Policy HERE 
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Section 9: School Review and Improvement 
 
Each year the school develops an Annual Improvement Plan indicating the intended key 
improvements for student learning outcomes. The plan is drawn from the Catholic 
Education Diocese, Wagga Wagga Annual Improvement Plan.  
 
2024 Annual Improvement Plan 
 
Review of 2024 Annual Improvement Plan 
 
EVANGELISATION AND RELIGIOUS EDUCATION 
Professional Development: Staff participated in professional development sessions to 
unpack the CEDWW Education Charter and align the four pillars with the school’s Vision and 
Mission Statements, specifically focusing on Pillars 3 (Service) and 4 (Learning). 
Strengthening Faith: Fr Sean Byrnes led a staff meeting on " A Crash Course on Christology'" 
to strengthen staff understanding of Christ's identity. 
Wonder and Awe Program: 
Teachers in Years 3-6 participated in the Wonder and Awe program. 
Professional development was provided by the CEDWW Evangelisation Team. 
The REC/CEDWW modeled Wonder and Awe Pedagogy in K-6 classrooms. 
Classroom observations of ‘wonder and awe’ lessons were conducted, focusing on specific 
areas of the pedagogical process. 
This overview highlights the key achievements in Evangelisation and Religious Education 
demonstrating a commitment to staff faith development and enhancing the students' 
religious education knowledge. 
 
LEARNING AND TEACHING 
Positive Behaviour for Learning (PBL): 
A whole-school staff meeting was held to review current PBL guidelines. 
New staff received induction on school PBL guidelines and procedures. 
Professional learning was provided through staff meetings and Professional Learning 
Communities (PLCs). 
Sentence structure (K-6) and review of the Mathematics Assessment Interview (MAI). 
Reading comprehension (K-6) and agreed-upon math practices. 
Place Value professional learning sessions. 
Curriculum Implementation Collaborative with CSNSW's Simon Breakspear. 
Time was allocated to build teacher capacity and embed curriculum changes. 
Tools, resources, and professional learning were provided on the new curriculum, with a 
focus on content. These tools and resources were shared with other staff to build their 
repertoire of resources. 
The work of "knowledgeable others" was supported, celebrated, and showcased. 
 
COMMUNITY ENGAGEMENT 
School workplace culture 
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Staff participated in the resilience and workplace culture surveys. This data provided the 
leadership team with goals to continue to ensure staff engagement and school culture 
remains positive. 
 

Priority Key Improvements for 2025 
 
2025 Annual Improvement Plan 
 
 
Section 10: Parent, Student and Teacher Satisfaction Parent 
Participation 
 
Parents are the primary educators of their children and are always welcome at St Joseph’s 
Catholic Primary School, Wagga Wagga. The opinions and ideas of parents, students and 
teachers are valued and sought. Their suggestions are incorporated into planning for and 
achieving improved outcomes for students. This year the school used a variety of processes 
to gain information about the level of satisfaction from parents, students and teachers.  
 
Our School Advisory Council met once a term and each member was actively involved in 
assisting the school principal. The members provided a voice for the school community and 
their input was much valued. Areas of focus for 2024 were: 
 

-​ The Occupational Health & Safety  Subcommittee and School Advisory Council walks 
to identify  improvements/safety issues. 

-​ Regular finance and general operational updates provided by the principal - open to 
School Advisory Council feedback and input. 

-​ Discussions regarding future enrolments and how to advertise what our school has to 
offer. 

-​ Feedback from members regarding school events. 
 
Our School Fundraising Committee met once a term and each member was actively 
involved in assisting the school principal with fundraising and social events. Such events 
provided an opportunity for our school community to come together and connect with 
other families. Many parents volunteered their time to assist with these events. Events for 
2024 were: 
 

-​ Welcome Families evening 
-​ Easter Raffle 
-​ Disco 
-​ Mother’s Day and Father’s Day stall 
-​ Trivia Night 
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Parent Satisfaction 
 

Highly Satisfied Satisfied Dissatisfied 

55% 24% 21% 

 
Student Satisfaction 
 

Highly Satisfied Satisfied Dissatisfied 

14% 65% 21% 

 
Teacher Satisfaction 
 

Highly Satisfied Satisfied Dissatisfied 

89% 11% 0% 

 
 
 
Financial Report 
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